Schools Officer – Branch Support and Organising Fund

Task list, examples include:

To map areas for focus on recruitment and establish communications with members on schools-based issues.

Recruitment and mentoring of UNISON school-based Workplace Reps and Health and Safety Reps, supporting Reps in organising members meetings in schools and organising on identified workplace issues.

To support the training of school-based Reps, developing and assisting with Branch-based training and informal workshops to improve awareness and engagement, significant promotion of Employment Rights Act accreditation and UNISON formal training courses to skill-up Representatives.

To develop Branch Comms and a Schools based newsletter for schools’ members.

A focus on National Joint Council/School Support Staff Negotiating Body Pay campaigning in schools, acting as Schools Pay Contact for the Branch.

To work with the Branch Leadership in successfully increasing engagement and getting across the current ballot thresholds in Pay Campaigns.

Improving engagement with the schools-based membership in events and campaigns, including UNISON national and regional campaigns that are schools focussed. E.g., Violence at Work.

Improved negotiation through the regular forums e.g., Joint Consultation Committee, School Forum and Health, Safety and Welfare committees, based on improved engagement with members. 

Establish channels for communication in the largest important school employers as a business-as-usual process and establish channels for communication on school sector concerns with school members on how the Branch engages in representing them with the various school employers.

The Branch expectation is to have developed regular Branch based comms focussed on schools’ issues and to conduct surveys relevant to schools’ members, as well as ensuring UNISON visibility in school workplaces, as the recognised trade union for support staff. 


