Terms & Conditions

POST:	Schools Officer – Branch Support and Organising Fund (2-Year Project Post)

SALARY SCALE:	West Sussex Grade 9 Year 1 (scp 25 £35,235 – pay award pending, rising to Year 2 £36,124 pay award pending, based on a 37-hour working week)

ACTUAL STARTING SALARY:	£35,235

PAY AWARD:	The branch applies the NJC pay award agreed through national collective bargaining. 2025/26 pay award will be applicable from 1 April 2025.
		
HOURS OF WORK:	37 Hour week, Monday-Friday. 

STARTING AND FINISHING
TIMES: 				By arrangement.

PLACE OF EMPLOYMENT:	UNISON Office, Central Attic, County Hall, Chichester, PO19 1RQ.

WORKING ARRANGEMENTS:	Home working by arrangement, with an expectation that the post holder will spend significant time in schools in West Sussex, working to support reps and members in schools. Attendance at the Branch Office as necessary.

NOTICE TO TERMINATE:	One months’ notice from the employee; notice given by the employer will be subject to such longer period to which you may be entitled by statute.

OVERTIME:	You will not normally be expected to work overtime. TOIL arrangements in operation.

HOLIDAY ENTITLEMENT:	Annual leave entitlement is 28 days, plus bank and public holidays.

PENSION ARRANGEMENTS:	The Branch is admitted to the UNISON national staff pension scheme. Membership is available to Branch employees with permanent contracts, subject to the regulations covering that scheme. The scheme is a generous final salary scheme. Employee contribution is 10.3%. Employer contribution is 27.7%.


